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Providing Science-driven Solutions™ to
the Global Swine Industry
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What is your occupation?(Multiple choices)
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Science-driven solutions™
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Pig farm managers and technical...
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Other pig farming industry service...
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Science-driven solutions™
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Prevention and control of swine infectious diseases
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Pig breeding management
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Biosafety considerations in pig farms under new...
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Pig nutrition
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Large-scale pig farm managers
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Talent demand and cultivation inpig farming industry
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Practice and evaluation of air filtration in pig farms
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Pig feed management under low-profit market conditions
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What contents are you interested in? (Multiple choices)
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The Gap

. Outdated tralnln vs modern productlon needs.
AR

. L|m|ted practlcal and cross-disciplinary exposure.
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-wejk collaboration between education and industry.
2SR5V EERE,
e Low attractiveness to young professionals.
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* Academic and professional training
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Responsibilities of Chief Veterinarian
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Responsibilities of Chief Veterinarian
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* Production program management, like Biosecurity
NAE~FIMBREERNEY LS. HEREGSE

* Providing support to breeding (impact whole production system)
NHEEFRESS (FWMEBENE~RES)

* Roles of communication and leadership in whole production

system 7 BN E AR P RAB WS ER
. Role for bridging t he productlon veterinarian, information

exchange, team ding, and project coordination
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* Responsible for biosecurity audit A R EY L2 FHiT
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Evaluation Criteria 1 & #5 4E
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* Step 1: Academic Credentials (1,000) Z2 /AR 7K

e Step 2: Non-Academic Measures: IEF RE=

Background and Experience 5 =F1& L5

* Step 3: Interview (300) I\

* Step 4: Offer of Admission (100) E2U

UMN #s in a typical year
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Education: Years 1-3

* Year 1

e Structure and function of normal animals

* Clinical and Professional Skills (All three years)

* Year 2

* Infectious agents and the cause of disease

* Disorders of organ system. Treatment of disorders.

* Year 3

* Organ system disorders

 Advance elective courses
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Doctor of Veterinary Medicine

* Year 4

*13 months of clinical rotations determined by track and include

required (determined by track), elective, externships

* 5-track options

« Companion Animal Medicine 7%

* Food Animal Medicine B a1

* Equine &,

* Mixed Animal %

* Industry, Research, Public Health 1V,  Rl&fF
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Evaluation Criteria: Non-Academic Measures
PE(ERE . FEZEARTFELR

* Knowledge of the veterinary profession £ & 40113

 Animal related experience FIFN4FT A 1B R LS
* Professional goals BRI B #x

* Leadership experience $1S8E /3

« Community involvement $1T [X R 5%
* Maturity and reliability g Z4 0] 5=
e Personal statement /N A [fRiA

* EvaluationsT¥£4{5
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R 25 21U BH Researches have approved

c FFARENNEERNNNERY, SIEMR. 8. & NM{EWE The
importance of non-academic ability to veterinary success, including
personality, ability, interests, and value orientation

» EFARBENREARE NS ES S HE 3K Non-academic abilities are
difficult to acquire during short veterinary studies

* ZEMRARNACETEMEFAEINEEFLE A UHEEER

I Veterinary students who do not have some kind of non-academic ability

may not be qualified for a veterinary career in the opinion of participating
researchers
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The New Skills Landscape
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-Sci\entific&TecwnlcaI Tg:enetlcs nutrition, health.
BEE5R/ARE ®=E SERSER.

* Digital & Data: automation, £I‘ECISIOH farming, Al analytics.
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* Manag ement & Business: supply chain, sustainability.

EE’?F\? % RS EEAR.

e Marketing & Consumer Insight: building trust and brand value.
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* Cross-discipline
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Reimagining Education
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e Integrate animal science, data, and business training.
AREPIRFE. BIESITSEIEIE,

e Develop university—industryjoint curricula.
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e Use simulation and training farms for hands-on learning.
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e Link research outcomes directly to practice. | ’
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Industry-Led Tramm
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e Establish training farms and applied research centers.
BB S N AR FL

e Create career ladders and certification systemes.
TSRV EFTSIMEER. (571-A7)

e Encourage continuous professional learning.
S S SRR )1

e Promote mentorship and experience-sharing.
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Attractmg the Next Generation

sIFH—RAT

e Highlight technology and innovation stories.

REFTI RIS CIFHER.

e Promote young success cases in the pork industry.
EEEEMNIERITNERS.

e Offer scholarships and international exchanges.
RURZFES5EFRRIE

e Change perception through communication and branding.

B ZHE S mEEBITIER.
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Building the Next Generation of Talent for the

Pork Industry 215 & |V AR KFI A A A FHR

* Industry: define needs, fund programs, open farms for training.

v ERER, ZHME, FREEIE.
e Universities: modernize curricula, link research with practice.

SR EINERE, BIRSIRES.

e Government: support throu :g_h policies and incentives.

BUR: SERRBUR, ZFATEFR

e Associations: promote careers and organize platforms.
= BE¥s, I RYAE,

* Offer scholarshlps and international exchanges.
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5 I EIE Self Management

* Interest and Passion SR A0S

* Knowledge practitioner not collector ZIIR Nk TE M AR N EE

» Professional and skill development (goals and tasks) BR\k #1388 & &
(B F=F0 1£55)

* Manage your time & IR 4K} [g]
* Manage your personal life (emotion and stress) EIRIF ™A (1525

E77)

. T\each hgw to ask questions (they don‘t know what they don’t know)
<o) [o) #

* Say what you do and do what you said 157 2l {4 |
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Total Enrollment at the US Colleges of Veterinary Medicine

Shown with Enrolled Women and Historically Underrepresented Students
AAVMC Internal Reports

2004-2013

m Underrepresented Students ~ mWomen Students m Total Enrollment
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1970 -90% males
1986 — 50% females
Today — 80% females
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